Freedom of Information - Humberside Fire and Rescue Service 
2026/27 070 Fire Control Staff 
 
The request is:
1. Does your Service currently employ, or has it employed within the last five years, any Fire Control staff who have moved into:
1. Operational
1. community safety
1. prevention
1. protection
1. resilience
1. emergency planning
1. training
1. or other uniformed supervisory/managerial roles?
 
2. If yes, please provide:
1. The job title of the role(s).
1. Whether the individual remained substantively employed within Control or permanently transferred departments.
1. The terms and conditions of employment applicable to the role (e.g. Grey Book, Green Book, local agreement, etc.).
1. The rank or grade held by the individual.
 
3. What criteria were used to determine the individual's suitability and eligibility for the role?
 
4. Did the Service require the individual to:
1. Maintain Fire Control competence?
1. Attend Fire Control for refresher training or operational assurance purposes?
1. Complete additional operational, management, incident command, prevention, protection, resilience, or specialist training?
 
5. Are there any policies, procedures, frameworks, talent pathway programmes, promotion processes, or workforce planning arrangements that enable Fire Control staff to progress into roles outside of Control?
 
6. Has your Service produced any guidance, policy documents, business cases, job evaluations, or legal advice relating to Fire Control staff undertaking positions traditionally occupied by operational personnel?
 
7. If applicable, please provide copies of any policies, procedures, role maps, eligibility criteria, or guidance documents relating to:
1. Fire Control staff transferring into operational support roles.
1. Fire Control staff undertaking Watch Manager, Station Manager, or equivalent supervisory roles.
1. Competence, development, and maintenance of skills for such roles.
 
8. Has your Service considered Fire Control experience as meeting all or part of the requirements for supervisory or managerial roles outside Control?
 
9. If so, please provide details of the assessment criteria used.
 
10 How many Fire Control employees have been appointed to non-Control supervisory or management roles between 1 January 2021 and the date of this request?
 
11. Please provide any anonymised examples where a Control employee has successfully progressed to roles within:
1. Community Safety / Prevention Protection
1. Emergency Planning
1. Resilience Training and Development
1. Operational Assurance
1. Service Improvement
1. Any other uniformed management role
 
The response is:
 
1. Does your Service currently employ, or has it employed within the last five years, any Fire Control staff who have moved into:
1. Operational
1. community safety
1. prevention
1. protection
1. resilience
1. emergency planning
1. training
1. or other uniformed supervisory/managerial roles?

 Yes

2. If yes, please provide:
1. The job title of the role(s).
1. Whether the individual remained substantively employed within Control or permanently transferred departments.
1. The terms and conditions of employment applicable to the role (e.g. Grey Book, Green Book, local agreement, etc.).
1. The rank or grade held by the individual.
1. 
Prevention Advisor, permanently transferred, Green Book, Grade 7
Full Time Firefighter, permanently transferred, Grey Book, Firefighter
Hull F.I.R.S.T (Falls Team), remained substantively employed within Control, local agreement, Grade 8

3. What criteria were used to determine the individual's suitability and eligibility for the role?
 
Suitability and eligibility for the role will be determined by mapping against the person specification for the role they have applied for.

4. Did the Service require the individual to:
1. Maintain Fire Control competence?
1. Attend Fire Control for refresher training or operational assurance purposes?
1. Complete additional operational, management, incident command, prevention, protection, resilience, or specialist training?
 
Two left their Control role completely.
One remained substantively in their Control role and took on an additional, secondary role.

5. Are there any policies, procedures, frameworks, talent pathway programmes, promotion processes, or workforce planning arrangements that enable Fire Control staff to progress into roles outside of Control?

 The Service is in the process of assessing the suitability of the NFCC Green to Grey book development pathway which could include Control personnel. Professional Support to Operational Role Development pathway - NFCC.

6. Has your Service produced any guidance, policy documents, business cases, job evaluations, or legal advice relating to Fire Control staff undertaking positions traditionally occupied by operational personnel?
 
Due to a technical issue, we do not hold any documentation to support this. 

7. If applicable, please provide copies of any policies, procedures, role maps, eligibility criteria, or guidance documents relating to:
1. Fire Control staff transferring into operational support roles.
1. Fire Control staff undertaking Watch Manager, Station Manager, or equivalent supervisory roles.
1. Competence, development, and maintenance of skills for such roles.
 
Due to a technical issue, we do not hold any documentation to support this. 

8. Has your Service considered Fire Control experience as meeting all or part of the requirements for supervisory or managerial roles outside Control?

The Service will always consider any experience that it considers relevant, and which may map across to any role as a result.
 
9. If so, please provide details of the assessment criteria used.
 
Experience and qualifications are mapped against the person specification for the role applied for.

10 How many Fire Control employees have been appointed to non-Control supervisory or management roles between 1 January 2021 and the date of this request?

 0

11. Please provide any anonymised examples where a Control employee has successfully progressed to roles within:
1. Community Safety / Prevention Protection
1. Emergency Planning
1. Resilience Training and Development
1. Operational Assurance
1. Service Improvement
1. Any other uniformed management role

 Please see our response to answer 2. 

If you are unhappy with the handling of your request, you have the right to ask for an internal review. A request for an internal review should be made within 40 working days of the date of this email. If you are not happy with the outcome of the internal review, you have the right to apply direct to the Information Commission at www.ico.org.uk/foicomplaints. The postal address is: 
Information Commission’s Office 
4th Floor, No.3 Circle Square
5 Hawkshaw Street
Manchester
M1 7BL 

