Freedom of Information - Humberside Fire and Rescue Service 
2025/26 087 Firefighters’ Maternity Pay
 
The request is:
Q1. Please send your fire and rescue service maternity policy or other relevant policy document, in place on 1 July 2025.
Q2. If your maternity pay arrangements have changed between 1 July 2025 and 17 October 2025, please send the revised policy as well as the previous one.
Q3. Please confirm that the fire and rescue service has implemented the National Joint Council pay agreement 2024, which means that competent wholetime women firefighters on maternity leave receive 26 weeks full pay?
Q4. How many weeks full pay maternity leave did your fire and rescue service pay on 1 July 2025? Please also tell us if this has improved since then and by how much.

The response is:
I can confirm that Humberside Fire and Rescue Service hold this information.
Q1. This can be found on our website here. 
Q2. They have not changed. 
Q3. This has been implemented; we were already meeting it. 
Q4. 52 weeks and remains 52 weeks. 


If you are unhappy with the handling of your request, you have the right to ask for an internal review. A request for an internal review should be made within 40 working days of the date of this email. If you are not happy with the outcome of the internal review, you have the right to apply direct to the Information Commissioner at www.ico.org.uk/foicomplaints. The postal address is: Information Commissioner’s Office, Wycliffe House, Water Lane, Wilmslow, Cheshire SK9 5AF.

